
Online via Zoom 
6 monthly Saturday mornings – 9.15-11am GMT

plus 3 monthly Wednesday evenings – 5-6:30pm GMT

Dates and Times

Vision

The Divest Whiteness Programme was built to liberate discussions about whiteness and 
racialisation. We work with race research, co-regulation and a focus on embodied practices 
for collaborative reflection. The Advanced space is aimed at white people and white-passing 
people to deepen anti-racist praxis.

The programme is spread over six Saturday morning sessions to give everyone room to bring 
their whole selves into the space. There are three additional Wednesday evening sessions where 
the group learn from an invited international speaker and consider how race affects action. 

You will experience genuine connection and a deepened practice about how race dynamics 
implicate and function in your life just now.

We bring research, critical discussions and a practical, embodied approach, supporting you to 
be cognisant of yourself better racially. Focusing on your own priorities, you will recognise more 
patterns and investments in whiteness and be able to strategise how to divest from them.

Divest Whiteness UK 
An accredited anti-racist programme   
to deepen your knowledge and skills

Level 2 – Advanced

Saturday 12 September 2026
Saturday 17 October 2026
Wednesday 21 October 2026
Saturday 14 November 2026
Wednesday 18 November 2026
Saturday 12 December 2026

Saturday 16 January 2027
Wednesday 27 January 2027
Saturday 13 February 2027



only £999 before August 31st 2026
thereafter £1250

Early Bird Offer

REGISTER YOUR INTEREST NOW

In session 4 we bring and explore current challenges from ‘white habitus’ spaces 
and practise strategic action.

In session 5 we reflect on our international speaker, share insights, consolidate 
new knowledge and dedicate time to reimagining anti-racist futures and possibilities.

In session 6 use our final space together to invest time in manifesting hope for 
collective action.

Curriculum

In session 1 we locate ourselves, share our proximities to whiteness and update 
our own racialised journey – the shifts and changes.

In session 2 we bring learning to share and update using research that may be 
new to us – reflecting both on methodological approaches and outcomes.

In Session 3, we reflect on our international speaker, share insights and consolidate 
new knowledge.

https://equitablecoaching.com/divest-whiteness/#register-my-interest


Dr Claire Stewart-Hall is a practitioner, qualitative researcher and 
founder of Equitable Vision. Her academic research is widely published 
in international journals and books. A Level 7 qualified mentor and coach, 
Claire specialises in developing programmes to counter whiteness and 
supporting white people to develop anti-racist praxis and leadership in 
co-regulated spaces.

Her PhD focused on gatekeeping in majoritised white leadership teams 
and how such spaces reinforce white comfort and impact on policy 
outcomes. A qualified educator, her Divest Whiteness Programme 
(level 1) is CPD Accredited. Claire brings innovative and pedagogical 
approaches to accelerating change across collectives.

I had the pleasure and privilege of working with Claire when I was CEO of an established rape 
crisis service and she became Chair of the board of trustees. Claire is a dynamic and charismatic 
leader with strong values and integrity. Exceptionally supportive, she takes the time to listen, 
consult and involve others, works exceptionally hard, is always prepared and is able to transfer 
her huge range of knowledge and skills from her background in teaching to create success and 
transformation. She does this all with humour, generosity and kindness.

– Rowan Miller 
   Head of Funding South West, The National Lottery Community Fund

Claire is one of the most emotionally literate and socially aware people I know. She listens 
intently and is always asking questions of others. Her ability to synthesise information quickly 
and succinctly has always impressed me.
	
– Dr Nicholas Garrick 
   Managing Director of Lighting Up Learning
   International Education and Leadership Consultant

Claire has many qualities which make her standout as a strong leader, most noticeably her 
ability to balance being extremely amiable and calm while also being directive and decisive. 
She possesses a rare quiet confidence which is both compelling and reassuring to the group 
she is leading. Well respected and well liked, Claire would be an asset to any organisation.
	
– Saskia Konynenburg
   Director of External Communications and Consultation at Bristol City Council

A qualified and experienced educator, Dr Claire Stewart-Hall is a specialist in learning design.   
Liberatory and activist principles are used to explore collaborative, generative and reciprocal learning.  
All participants practise self-awareness, attending to healing and possibilities within the power of the group. 
(Tredway, Militello and Flessa, 2025).


